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Editor’s Ramblings 
 There is so much going on with new laws, 
and with the next scheduled issue being 

mostly devoted to the election of new offi-

cers, I decided to put out this special edition 

of the Lock & Key.  
 The new medical marijuana law was passed 

and the Arizona Department of Health Ser-

vices (DHS) is asking for input from the 
public on the draft rules. This is our chance 

to comment and affect the final regulations 

for medical marijuana in the State of Ari-

zona. 
 Arizona has also legalized the use of certain 

fireworks. Many cities have reacted and 

passed local ordinances that affect the use of 
the now legal fireworks. This will create an 

issue for many of our property & evidence 

rooms, as many will use the legally pur-
chased items illegally. These are considered 

a hazard and should not be stored inside, so 

how are we to deal with this situation? 

 The legislature is also considering changes 
to the State Retirement System, including 

Arizona State Retirement System (ASRS) 

and Public Safety Retirement System 
(PSRS). These two systems cover most of 

our members, so we should keep informed 

on what is happening, as it will definitely 
affect us in the future. 

 Let me know what you think of this issue of 

our newsletter and the topics in it. If you 

want more; or less of this type of article you 
need to let me know. 

 Look for more new and exciting (I hope) 

changes to come.   

Bob   azevidence@gmail.com  
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Defined Benefit Pensions  

House Speaker Kirk Adams said the 

state is incurring greater and greater 

costs because of the kind of pensions it 

provides to its workers and school 

teachers. He said many private compa-

nies, facing the same burden, have re-

vamped their benefit plans. 

But Arizona has stuck with its four 

"defined benefit'' plans, where workers 

are guaranteed a set pension based on 

their years of service. And that has 

forced the state to contribute ever more 

each year to keep the plans afloat. 

Adams said all of these need to be re-

structured. Aside from the plans for 

elected officials and most state workers 

and teachers, the state operates two 

other plans. One is for police and fire 

fighters, the other is for corrections 

officers. 

 Howard Fischer—Capitol Media Ser-

vices  

Phoenix Picks Pension Panel! 
 Mayor Gordon appointed 15 members 

to a pension reform task force to rec-

ommend changes to the financially 

troubled City of Phoenix Employees’ 

Retirement Plan. Recommendations 

will go to the city council and will 

need voter approval. He wants the 

reform package before voters this fall.  

 The city’s pension trust is under-

funded by about 30%. 

 The group is comprised of business 
leaders, activists and those who bene-

fit from the plan. 

Source: Craig Harris   

AZ Republic 01/22/11 pg. B2  
Board pays to inflate pension 
 David Boggs, the executive director of 

the Regional Transportation Authority 

will retire later this year with a full 

ASRS pension after 5 1/2 years on the 

job.  

 He will receive about $89,000 for life 

which is about 3 times his normal re-

tirement. This is because the transporta-

tion authority board agreed to give him 

$650,000 to purchase 14 years of public 

service credit.  This in spite of his cas-
ing out and keeping the money from his 

previous jobs (public service in Wash-

ington and California. He also cashed 

out and kept the funds from private 

employer retirement account. His re-

tirement without the purchase would 

have been less than $29,000. 

 His current salary is $201,400 and he 

receives 46 paid days off. 

Source: Craig Harris 

AZ Republic  01/19/11 pg. A1 

The next quarterly meeting 

will be March 09, 2011 @ 

Scottsdale PD. 7601 E. McKel-

lips Building B. Refreshments 

start at 0900. 

mailto:azevidence@gmail.com
mailto:azevidence@gmail.com
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 This issue’s  

tee-hees! 
 

Riddle me this! 
 

He who has it doesn’t tell it. 

He who takes it doesn’t 

know it.  
He who knows it doesn’t 

want it. 

What is it? 
Answer on the last page. 

 

 Just when you think you’ve 
got the world on a string, 

you find out it’s your leash! 

Lord,  let us be grateful 

for the countless contri-

butions other have 

made to enrich our 

lives. 

 Thank You for blessing 

us with another day. 

Amen 

The next DPS 

mandatory fur-

lough day is 

not until June 

10, 2011. 

Q: My question is: If I go to the dispensary to pick up an ill relative’s 
marijuana supply under the new medical marijuana law, can I be 

arrested for possession since the recommendation is not in my 
name? 

A:  If your relative is a qualifying patient you can apply for a desig-
nated caregiver card, pay the proposed $200 registration card fee (in 
addition to the $150 qualifying patient registry card). You cannot 

have any felony convictions under ARS 36-2801, and must pledge not 
to divert marijuana to anyone not allowed to possess marijuana. 

 
Pot law may lead to new industry 

Source: John Yantis 

AZ Republic 1/16/11 pg. D5 
 The legalization of medical marijuana in 

Arizona has already led to new jobs be-

ing created.  

 The founder of Greenway University in 

Denver plans on offering entrepreneurs 

an education in medical marijuana dis-

pensaries. His team has helped open 

more than 225 marijuana facilities in 

Colorado, California and the western 

U.S. The university’s curriculum is pro-

visionally approved by a division of the 
Colorado Department of Higher Educa-

tion (higher education—hmm. Bob).  

urement of impairment the way there is for alcohol.'' 

Not only is there is no numerical 

 standard for marijuana, like there is with alcohol, 

Selden said the test used doesn't even measure cur-

rent impairment. He said a worker who has used 
marijuana weeks earlier still can test positive. Attor-

ney Don Johnsen, said he believes employers can 

take a much more hard-line approach to rid their 

companies of workers who test positive, including 

those with the medical marijuana cards. He said 

that, as far as he's concerned, any worker with any 

amount of marijuana in his or her system could be 

considered "impaired.'' "We know from physical 

testing that people are actually impaired by their use 

of marijuana for days after they actually use it,'' he 

said.  

 "Selden said the need for that goes beyond identify-
ing and firing an impaired worker without being 

sued by that employee. He said a company faces 

possible lawsuits if it doesn't find that worker. 

"Under Occupational Safety and Health Administra-

tion (rules) there's a duty to provide a workplace 

free of recognized hazards that could cause serious 

injury.''  

 There aren't a lot of legal precedents for Arizona 

employers to follow in figuring out how to deal 

with the law. That's because the medical marijuana 

laws previously enacted in most states do not have 
the workplace immunity provision. It was problems 

that developed for workers elsewhere which caused 

the sponsors of the Arizona measure to add the lan-

guage. One of the most noted cases involves a for-

mer Wal-Mart worker in Michigan who obtained a 

medical marijuana card under that state's laws to 

deal with the pain from sinus cancer and a brain 

tumor.  

Joseph Casias said it never was an issue until he 

sprained his knee at work and, pursuant to company 

policy, had to take a drug test. He said company 

officials fired him for the positive test, saying noth-
ing in the Michigan law requires the firm to honor 

the marijuana cards. Despite the lack of an anti- 

Employer problems with medical 

marijuana 
 Arizona's new medical marijuana law is 

going to create new problems for employ-

ers trying to promote a safe workplace 

while respecting the new rights of those 

who will be able to legally inhale the drug. 
The law spells out that a worker who has 

one of those state-issued cards allowing 

them to possess and use marijuana cannot 

be fired or otherwise disciplined solely for 

testing positive on a drug test. Nothing in 

Proposition 203 permits an employee to 

imbibe while on the job. And the law says 

that immunity from being discharged does 

not apply to a worker who is "impaired.'' 

That, then, presents a new hurdle for a 

company which wants to fire a worker. 

Attorney David Selden said that will re-
quire proving impairment. It's turning em-

ployers into the equivalent of a field sobri-

ety test.'' There is a not a scientific meas-

discrimination provision, Casias 

filed suit against Wal-Mart ear-

lier this month in federal court 

saying he was wrongfully termi-

nated.  

 
Source: East Valley Tribune 

updated 11/18/2010 
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Next step: Complete legalization of marijuana -   

 After the shellacking that the Republicans put on us Democ-

rats a couple of weeks ago, I may need a “recommendation” 

from my doctor for the 5 ounces of medical marijuana each 

month provided for in Proposition 203 to relieve my life-
threatening anxiety! That should be enough since you can roll 

about 14 joints per bag which computes to 60 a month... make 

that two joints per day please. Thank you. 

Of course, anxiety may not be covered by our new medical 

marijuana law that passed by an overwhelming .00268 percent 

of the vote, or 4,300 votes out of 1.6 million. Thank you provi-

sional voters. By the way, provisional voters tend to be 

younger people who move around a lot and show up at a voting 

precinct different than the one that may appear on their voter 

registration card. In fact, in a survey taken just prior to the elec-

tion, 67 percent of those polled under the age of 35 supported 

Proposition 203. Remember in the 1960s when the mantra was  
“Don’t trust anyone over 30”? I guess now we can make that 

35. 

On a more serious note, voters in Arizona have sided with sci-

ence and compassion while dealing yet another blow to our 

nation’s cruel and irrational prohibition on marijuana. Arizona 

now joins the list of 14 other states, along with the District of 

Columbia, that have passed medicinal cannabis laws since 

1996. Specifically, the law allows for the establishment of 

about 120 state-regulated clinics that will dispense marijuana to 

qualified patients. Patients who live more than 25 miles from a 

clinic will be allowed to grow their own cannabis. Patients will 
need to receive a “recommendation” from their doctor in order 

to receive no more than 2.5 ounces of cannabis every two 

weeks. Recommendations will be limited to those patients suf-

fering from cancer, AIDS and other “life-threatening” diseases. 

(it seems he forgot chronic pain—ed.) 

Furthermore, simply testing positive for cannabis on a urinaly-

sis or other drug test will no longer, by itself, be enough to dis-

cipline or fire a medical marijuana patient in the workplace. 

Additionally, medicinal use of cannabis won’t be cause for 

someone to be denied an organ transplant, to deny a good par-

ent their child custody rights, or to evict a patient or deny them 

an education. 
The passage of Proposition 203 is an important first step in the 

effort to completely legalize marijuana and to tax and regulate 

it in a fashion similar to how we handle alcohol and tobacco. 

I can just imagine Bob Marley with a great big smile on his 

face now that Arizona has legalized it! 

Jon Beydler, guest commentary 

East Valley Tribune - Arizona Local News: OpinionEast  

Valley Tribune - Arizona Local NewsNovember 27, 2010  

 

Other posts go on to say: 

 
 Washington-based Marijuana Policy Project, whose aim is to 

minimize the harm associated with cannabis, was the major 

financial backer of the new medical marijuana law and has the 

same goal of legalization of marijuana nation-wide.  

See next column 

  While many support making marijuana available for medical 

use . . Most Americans oppose legalizing marijuana. 

  After Proposition 203 ballots are canvassed Nov. 29, the state of 

Arizona has  

  120 days before the law goes into effect. The law that will in-
crease crime  

  around the 124 marijuana dispensaries in Arizona, and lead to 

more people  

  driving while impaired. 

  Statistics on marijuana use [strung out on pot] does have many 

concerned: 

  • 1.2 million chronic marijuana smokers in the U.S. are currently 

being  

  treated for marijuana addiction. 

  • 23.9 percent of students nation-wide report current or habitual 

marijuana  

  use. 
  • 26.9 percent seriously injured drivers tested positive for mari-

juana. That  

  is 10 times more than those under the influence of alcohol. 

recommendation? 

A: There is no prohibition to that in the law. But Humble said the 

rules about  

relationships should prevent abuse. 
Q: How many dispensaries will be established? 

A: The law allows one for every 10 pharmacies, which Humble 

figures now computes  

out to about 125, with a requirement for at least one dispensary in 

each county. 

Q: Can pharmacies sell the drug? 

A: Humble said if they meet the other requirements of Proposition 

203 they can  

be licensed as a dispensary. But being a pharmacy, by itself, does 

not qualify. 

Q: What keeps cultivation facilities from selling some product off 

the books? 
A: Humble said he wants some way to track plants from seed 

through cultivation,  

drying, transfer to a dispensary and, ultimately, sale. 

Q: Will card holders from other states be able to purchase mari-

juana in Arizona? 

A: Humble said that is still being researched. 

 Posted: Monday, November 15, 2010  

Howard Fischer, Capitol Media Services 

(Continued from page 6) 

Ha-Ha-Ha-Ha 
 

There’s only one thing wrong with the younger 

generation —— most of us don’t belong to it 

anymore! 
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by Edythe Jensen - Feb. 6, 2011 The Arizona Republic  

A loophole in the state's new medical-marijuana law could  

open thousands of neighborhood parks, playgrounds, green-

belts and artificial lakes to resident joint smokers, legal ex-

perts say. 
The law approved by Arizona voters in November prohibits 

marijuana smoking "in any public place," but properties con-

trolled by homeowners associations are considered private 

property. Many post "no trespassing" signs threatening  

non-residents with arrest and fines around community swing 

sets and picnic tables.  

Scottsdale attorney Curtis Ekmark, who said his firm repre-

sents more than 3,000 Arizona HOAs, recently alerted his 

clients about the issue and is asking them to weigh in before 

the Arizona Department of Health Services comment period 

ends Feb. 18. 

In a notice he sent out last week, Ekmark said, "The defini-
tion of 'public place' does not expressly include the common 

areas of planned communities. . . . We would recommend 

that concerned associations consult with a qualified attorney  

to determine whether they may restrict the use of marijuana 

in their common areas." 

The law approved by voters in November allows qualifying 

patients with certain debilitating medical conditions to re-

ceive up to 2 1/2 ounces of marijuana every two weeks from 

dispensaries or cultivate up to 12 marijuana plants if they 

live 25 miles or farther from a dispensary. 

Critics have said leaving it up to physicians to determine 
patients' needs without requiring medical tests makes it un-

certain how many would qualify to purchase marijuana. 

That's leading to concerns about smoking in places such as  

private HOA parks. 

The DHS is expected to finish writing medical-marijuana 

rules in March, and dispensaries likely will begin operating 

in April. 

Opening neighborhood parks to marijuana smokers may not 

have been the intent of the law, but "the language is ambigu-

ous, and we are really hoping for some clarification," Ek-

mark said. 

Chandler Planning Director Jeff Kurtz said the issue may 
have to be resolved in court. During his city's work on zon-

ing laws for medical-marijuana dispensaries, Chandler is 

proposing distance requirements from public parks, but not 

"private" HOA parks. 

Allan Sobol, owner of Phoenix-based Marijuana Marketing 

Strategies and founder of one of the Valley's first mock dis-

pensaries in preparation for the new law, said the law intends 

to limit smoking to homes and backyards. It would be  

inappropriate for someone to light a joint in an HOA park 

"because there may be a lot of children around," he said. 

HOAs might have to write their own rules to close the loop-
hole, Sobol said. That could be difficult and costly, said 

Cynthia Dunham, a former Gilbert mayor and founder of the 

Leadership Centre, a training program for HOA leaders.  

Amending deed restrictions to ban marijuana smoking on 

HOA property "would be nearly impossible," she said. The 

change would require elections, and, in most HOAs, approval from 

75 to 80 percent of the property owners. Dunham said HOA  

boards can implement less formal regulations to ban marijuana 

smoking, but those are more difficult to enforce. 

Kayte Comes, executive director of the Central Arizona Chapter of 
the Community Associations Institute, said there are more than 

10,000 HOAs in the state.  

According to Arizona Corporation Commission records, 5,360 cor-

porate names contain the words "homeowners association" or 

"community association." 

Laura Oxley, DHS spokeswoman, said the medical-marijuana law is 

supposed to restrict marijuana smoking to private homes. "I thought 

we'd pretty much put the 'public place' issue to bed, but this is  

what the public-comment period is about," she said. "The last thing 

we need is more people exposed to any kind of smoke."  

 

 

 

 

 

Department of Health Services comments on medical 

marijuana: 

http://www.azdhs.gov/prop203/ 

 

Find your state legislator, or what district you live in: 

www.azleg.gov   
And click on “How do I Find My Legislators”. 

 

Find Arizona Revised Statutes at : 
www.azleg.az.us/arizonarevisedstatutes.asp 

 

Find City Municipal Codes at : 
www.municode.com/library/clientlisting.aspx?stateid=3 

 

Find the Arizona Association for Property & Evidence 

at: http://208.106.133.174/ 

 

Find the International Association of Property &  

Evidence at: http://www.iape.org 

 

Find the Arizona State Retirement System at: 

www.azasrs.gov 

 

Find the Arizona Public Safety Retirement System at: 

www.psprs.com 

 

 

What else would you like to see here? E-mail me at 

azevidence@gmail.com  Bob 

http://www.azdhs.gov/prop203/
http://www.azdhs.gov/prop203/
http://www.azdhs.gov/prop203/
http://208.106.133.174/
http://www.iape.org
http://www.azasrs.gov
http://www.psprs.gov
mailto:azevidence@gmail.com
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There's a new school in the Valley that gives new meaning to the phrase "higher education." The Arizona Dispen-
sary University, located in north Phoenix, is now offering a variety of classes related to medical marijuana. 
 
The campus is located at a facility that serves as a prototype of a medical marijuana dispensary. There will be no real 
dispensaries open until spring of next year, but in the meantime, the property's being used as an education mecca 
for all things Mary Jane. 
 
Classes will cover everything from cultivation of cannabis and creating marijuana-infused products to training on 
how to open and operate a medical marijuana dispensary. Classes on cannabis have long been offered at the non-
profit Cannabis College in Amsterdam, where marijuana is decriminalized. But unlike Amsterdam, marijuana is not 
decriminalized in Phoenix (only medical marijuana is permissible), and unlike the Cannabis College, admission to 
the Arizona Dispensary University isn't free (classes currently cost anywhere from $100 to $250). 
 
But these classes may offer some valuable information that would-be medical marijuana patients and dispensary 
owners need to know.  
 
In a press release, ADU spokesman Allan Sobol states "Our emphasis...is not just on growing or cooking with mari-
juana, but rather on taking medical marijuana dispensaries into the mainstream of American business [and] chang-
ing the stereotype, by training individuals on how to operate a Medical Marijuana business in a responsible and 
competent manner." 

 
       Sobol says courses at ADU will cover legal standards, codes 
       of conduct, civics, security, and more. Classes began about 
       two weeks ago with a course called "Initiative 101," and have 
       steadily sold out since (there are only 30 seats per class). 
       The three-hour "Initiative 101" classes are currently full 
       through December 6, with only a few seats left for classes on 
       December 8 and 9.     
       The "Initiative 101" class costs $100, while the upcoming 
       "Application Preparation 101" class costs $250 (sessions on 
       December 16 and 17 are already full). 
       It's hard to say how beneficial or educational these classes 
       will be just yet, but we plan on attending one in the next few 
       days. Check back here on Jackalope Ranch (New Times cul-
ture blog) next week for an in-depth look at Arizona Dispensary University and its classes. 
Arizona Dispensary University is located at the Medical Marijuana Dispensaries of Arizona facility 
at 17233 N. Holmes Boulevard. Call 602-298-0099 or visit the "Education" tab at mmsofaz.com for 
more information.      By Niki D'Andrea, Thu., Dec. 2 2010  Phoenix New Times blog 
________________________________________________________________________ 
Phoenix New Times has a marijuana advertising section that is growing by leaps and bounds. Advertisements 
range from medical marijuana certification, paraphernalia, to resources for growing your own such as “THC 
Finder—the best resource online to help you find the safest and most reliable dispensaries near you!” Doctors, law-
yers, educations centers such as “Seed2Success” and “Greenway University” along with “credit card processing for 
the medical marijuana community”. Financial institutions are an area that the federal government regulates and 
the rules/laws involved in processing this type of sale is very gray. Some doctors are advertising a cost of $150, 
which I am sure will be lowered to the prices advertised in regular newspapers in California that are less than $100. 
 Soon we will be able to open the daily paper and locate medical marijuana, sexual dysfunction drugs, along with 
hypnosis to overcome addiction.  
 I find it interesting the media and other government officials are more interested in firearms and high capacity 
ammunition magazines than in the rapid changes we are seeing due to the legalization of medical marijuana. 

 What are your thoughts? E-mail me at azevidence@gmail.com   Bob   

http://www.mmsofaz.com/Education.html
http://www.mmsofaz.com/Education.html
http://www.cannabiscollege.com/
http://blogs.phoenixnewtimes.com/jackalope/
http://mmsofaz.com/
http://blogs.phoenixnewtimes.com/author.php?author_id=221
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Let towns, cities have say on reselling guns 

Editorial from the Arizona Republic - Phoenix, Ariz. 
Nov. 5, 2010 Southwest Valley Republic pg.22  

 It's like Law & Order: A police-confiscated gun sold from 
an authorized dealer in New Jersey ends up as a murder 
weapon in Manhattan. But there's more fact than fiction 
here. Two guns used in high-profile shootings this year at 
the Pentagon and a Las Vegas courthouse were previously 
seized in criminal cases in Memphis. Tennessee and Ken-
tucky are the only states that require law-enforcement offi-
cials to sell confiscated firearms. Arizona may join that list. 
 Already a provision tucked into a state law passed in April 
allowing U.S. citizens to carry concealed firearms without a 
permit pushes local police departments to resell confis-
cated weapons to authorized gun dealers. Many destroy 
the firearms they seize. That soon may change. 
 The Republic's Sonu Munshi recently reported that Sen. 
Russell Pearce, R-Mesa said next legislative session he 
plans to fix the "loophole" agencies are using to "skirt the 
law." 
 There are reasons for concern. First, if one of these guns 
gets into a bad guy's hand, that is one too many. Second, 
why are state legislators dictating to cities and towns what 
must be done with confiscated weapons? 
 Arizona's elected officials are quick to cry unfairness when 
the federal government places mandates on the state, but 
they've acquired the same taste for heavy-handedness in 
placing burdens on municipalities. 
 Supporters of reselling weapons say authorized dealers 
ensure the safety of the public and local authorities raise 
funds from the sales. But in both Tennessee cases, the 
weapons first went to licensed gun dealers, but later came 
into the hands of men who were legally barred from pos-
sessing them. 
 Peoria's police chief told Munshi the risk isn't worth the 
return of a potential $10,000 to $20,000 annually in weap-
ons resale. "I would rather not have Peoria's name associ-
ated with any shootings or, worse, killings," Police Chief 
Larry Ratcliff said. 
 The Law Enforcement Code of Ethics states that it is an 
officer's fundamental duty to serve mankind; to safeguard 
lives and property; to protect the innocent against decep-
tion, the weak against oppression or intimidation, and the 
peaceful against violence or disorder; and to respect the 
Constitutional rights of all persons to liberty, equality and 
justice. Nowhere does it state that police departments must 
be money-making vehicles, putting more weapons into the 
marketplace. 
 At Central Avenue and Roosevelt Street in downtown 
Phoenix is a sculpture titled "Release the Fear." At the 
base is an inscription: "Cast from 17,000 pounds of metal -
- four tons of which were weapons used in violent acts col-
lected throughout Arizona." 
 There is a place for confiscated weapons in our commu-
nity -- more sculptures like this one. 

Howard Fischer, Capitol Media Services interviewed State 

Health Director Will Humble answers questions about the 

new medical marijuana law. 

Q: When will patients who have a qualifying medical condition 

be able to get the necessary ID cards allowing them to possess 
marijuana? 

A: Probably in early April, after the state issues the rules that 

doctors have to follow, and sets up the tracking system. 

Q: When will they be able to buy marijuana from a state-

regulated dispensary? 

A: That system won’t be in place until next summer or fall. 

Q: What about growing your own? 

A: The law allows that for those at least 25 miles from any dis-

pensary. People anywhere in Arizona who get their cards before 

there are any dispensaries may also qualify. 

Q: What will be tracked? 

A: The state will have a database of every cultivation facility, 
every dispensary and every person who is issued a card by the 

Department of Health Services. 

Q: Who will have access to that information? 

A: Dispensaries will be able to get real-time verification that 

someone has a card. And law enforcement will be able to link to 

a state computer to determine whether someone they stop is le-

gally allowed to possess marijuana. 

Q: Will that information be public? 

A: No, though the U.S. Drug Enforcement agency probably 

could subpoena the records if it wanted, as federal law still 

makes possession and sale of marijuana illegal. 
Q: What about driving? 

A: The law still makes it illegal to drive under the influence, 

though Humble said it will be up to law enforcement to deter-

mine exactly what that constitutes. There is no test similar to 

alcohol to determine a specific level of impairment. 

Q: What about on-the-job drug testing? 

A: Anyone with a state-issued card cannot be fired or disciplined 

solely because a drug test turns up positive for marijuana. That, 

however, does not cover those who smoke on the job or are im-

paired. 

Q: Where can people smoke? 

A: The law prohibits smoking in “public places,’’ but does not 
define that. As a starting point, Humble said he will use the to-

bacco laws — meaning no bars, restaurants and other enclosed 

public places. Not yet decided is whether smoking marijuana will 

be allowed in public places that are outdoors, such as parks. 

Q: What kind of doctors will be allowed to write recommenda-

tions? 

A: The law limits it to medical doctors, osteopaths, homeopaths 

and naturopaths. 

Q: Will there be oversight of doctors? 

A: Humble said he wants rules that define a doctor-patient rela-

tionship so  
physicians don’t just go in the business of writing recommenda-

tions for anyone  

who comes in the door. 

Q: Can a dispensary have a doctor on site or on staff to write a 

(Continued on page 3) 
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Pension-contribution rate raised 
PUBL IC WORKERS , TAXPAYERS TO PAY MORE TO RETIREMENT 

PLAN 
by Craig Harris - Dec. 18, 2010 12:00 AM 

The Arizona Republic 
A larger-than-expected reduction in government employment will 

cause taxpayers and working public employees to pay more into 

the ailing Arizona State Retirement System, which has more than 

100,000 retirees receiving benefits for the first time. 

The ASRS board on Friday unanimously approved an increase of 

nearly a full percentage point in contribution rates from employ-

ers (taxpayers) and employees, including state- and local-

government workers and teachers. In ASRS, the employer and 

employee make equal contributions to an employee's retirement 

fund, with the amount determined as a percentage of an em-

ployee's salary. 

The new contribution rate, effective July 1, 2011, increases to 
10.5 percent from 9.6 percent. That means all employees will 

contribute 10.5 percent of their pay toward their retirement and a 

matching amount will be paid by their employer on their behalf 

into the state retirement fund. 

It is the first time ASRS, created in 1953 and the largest public-

pension program in Arizona, is charging a double-digit contribu-

tion rate. 

It also was announced that retirees will not receive a cost-of-

living adjustment in the upcoming fiscal year because there is no 

money in an ASRS reserve account. It will be the sixth straight 

year there has been no cost-of-living adjustment, and one is not 
expected until at least 2020. 

The contribution-rate increase comes as taxpayers over the past 

10 years have been forced to pay more to fund ASRS and Ari-

zona's five other public-pension programs. The rising costs have 

been spurred by increases in retirement benefits and investment 

losses caused by the recession. The Arizona Republic found the 

public's total tab in 2009 was $1.39 billion - more than the indi-

vidual state allocations for higher education, corrections and a 

health-insurance program for the poor. 

Two months ago, ASRS Director Paul Matson projected rates 

would increase to 10.16 percent, but that was before new figures 
came in showing 8,985 members left government employment, 

with 6,883 of those retiring. 

Typically, when times are good, government replaces retiring 

employees with new workers contributing to the retirement sys-

tem. With recent deep cuts to government budgets, however, 

those payrolls are shrinking. 

With fewer members contributing, the burden is shifted to those 

still employed and their taxpayer-funded public employers. 

Matson said he understands many public employees already are 

making sacrifices through pay cuts and unpaid furloughs. But he 

said if ASRS did not make the necessary changes now, rates 

would spike even higher in the future. 
Contribution rates are projected to keep rising to 12 percent by 

2018, when the trust's health is expected to improve. Nearly all of 

the contributions cover pension costs, while a small amount from 

employers covers retiree health-insurance benefits. 

For taxpayers, the rate increase means local and state govern-

ments and school districts could have fewer dollars for public 

services. The 213,530 active ASRS members will see their pay-
checks shrink next summer. An ASRS member making the aver-

age salary of $44,115 will contribute $4,632 this upcoming fiscal 

year or $397 more than the current fiscal year. 

The increased contributions will protect future benefits and help 

pay for pensions provided to current retirees, Matson said. 

Those in ASRS receive a defined-benefit pension, which is based 

on a formula that includes a person's years of service, ending pay 

and a percentage multiplier. The average annual ASRS pension is 

$19,789. 

On top of the pension contributions, the ASRS board voted to 

keep the contribution rate at 0.25 percent for employees and em-

ployers for its long-term disability income plan. 
The board increased pension-contribution rates because the 

ASRS trust is funded at 76 percent, meaning its assets cover only 

76 percent of its payment obligations to current and future retir-

ees within the system. It also is paying out more in benefits than 

what it currently is receiving in contributions. 

In fiscal year 2010, the trust paid $2.2 billion and took in $1.7 

billion. The ASRS historically has paid more than it received, but 

it was able to rely on healthy investment returns to keep contribu-

tion rates down. 

The ASRS, like public-pension programs around the country, has 

been hit hard by investment losses from the beginning and end of 
the last decade. As an accounting matter, those losses are spread 

out over a number of years, meaning it takes longer to recover 

and contributions have to be increased to offset losses. 

The closer to 100 percent a trust is funded, the lower contribution 

rates are because there are no unfunded liabilities. The ASRS 

currently has $8.7 billion in accrued liabilities that are unfunded. 

The ASRS board, however, did receive some good news: Invest-

ment returns gained 14.57 percent in 2010, after suffering an 

18.28 percent loss in 2009. 
 _________________________________________________________________ 

 Changes will also affect new hires who join ASRS after July 1, 
2011. New workers will be required to reach 85 points (age + years 
of service) instead of the current 80 points for retirement.  Em-
ployees will continue to be eligible for retirement at 62 years of 
age with 10 years contributing into ASRS or 65 years of age. Cur-
rently retirement income is based on the  highest consecutive 36 
months in a 10 year period. This will change to the highest 60 
months of the last 10 years. The final change applies to those who 
leave eligible employment before retiring. Currently the employee 
is entitled to their contributions, employer contributions and 
earned interest. New employees after July 1, 2011 will no longer be 
entitled to the employer’s contributions.  
 There are about 550,000 members of Arizona’s retirement sys-
tems. 224,000 are active and contributing, 100,000 are retired 
and collecting benefits. The rest are inactive, not currently work-
ing for an eligible employer, but they have a balance that can be 
claimed. 
 The greatest number of employees are teachers, including univer-
sity and community colleges. State, county and city employees can 
also participate in the system. 

Source: ASRS as reported by  the East Valley Tribune 1/10/11 
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Medical Marijuana Timeline 

January 31, 2011 –February 18, 2011: ADHS receive 
public comment on the official draft rules 

February 15 –17, 2011: ADHS holds 3 public meetings 

about the draft rules: 

o Phoenix: Tuesday, February 15, 2011 at 1:00 pm, 250 N 
17th Ave 

o Tucson: Wednesday, February, 16, 2011 at 1:00 pm, 400 

W. Congress, Room 222 
o Phoenix: Thursday, February 17, 2011 at 1:00 pm, 250 

N 17th Ave 

March 28, 2011: ADHS publishes the final Rules that 

will be used to implement the Act 
April 2011: ADHS begins to accept applications for 

registry identification cards and for dispensary certificates 

ADHS has created a website (http://www.azdhs.gov/
prop203/) to inform the public about the 

rulemaking and what else is happening. This website in-

cludes a mechanism for people to 
subscribe to get electronic updates on what is happening. 

 

Source: Az. DHS website 12/13/10 

http://www.azdhs.gov/prop203/
http://www.azdhs.gov/prop203/


by Craig Harris - Dec. 22, 2010  The Arizona Republic 

 Arizona legislative leaders and state public-pension managers are calling for an 

array of statutory changes in the coming legislative session to fix Arizona's finan-

cially struggling retirement systems. 

Proposed fixes include having taxpayer-funded government employers and their 

employees pay more into the pension programs and banning return-to-work pro-

grams that allow police officers, firefighters and teachers to retire while staying 

on the job, giving them a pension check and a paycheck. 

Lawmakers also may consider abolishing the pension system for elected officials 

and could send a ballot measure to voters in 2012 to change a provision in the 

state Constitution that now protects public-employee pensions by stating that 

benefits "shall not be diminished or impaired." 

Various proposals are expected to be considered after the Arizona Legislature 

convenes Jan. 10. They come in the wake of The Arizona Republic's November 

investigation into Arizona's six public-pension systems. The newspaper found 

questionable pension practices such as so-called double-dipping by hundreds of 

Maricopa County educators; retired elected officials earning more in retirement 

than when they served in office; and large pensions paid to felons. Problems 

identified in the series have contributed to spiraling public costs to  

maintain the systems. Over the past 10 years, total costs ballooned 448 percent, to 

$1.39 billion, last year. "We have to fix the problems with the current systems. 

The systems are too rich," said incoming Senate President Russell Pearce, R-

Mesa. 

House Speaker Kirk Adams, R-Mesa, a key advocate for change, said lawmakers 

must at least be willing to end their own pension program, which offers the best 

benefits among Arizona's six public-pension programs."That should be our first 

order of business," Adams said. "It's disproportionately generous in a system 

that's already generous."End double-dipping Also at the top of the agenda is a 

ban on the practice of public employees retiring and returning to the same job. 

The practice has become prevalent in public schools, where teachers are part of 

the Arizona State Retirement System, the state's biggest public-pension program. 

In that system, the employee and employer contribute equal amounts to an em-

ployee's retirement fund, with the amount determined as a percentage of each 

employee's wages. 

Starting July 1, 2011, the contribution rate for each side will be 10.5 percent. 

However, state law permits those who have retired to return to work without 

continuing to contribute to the retirement system. Their employers also cease 

contributions on their behalf. 

In response to criticisms that double-dippers and their employers are hurting the 

financial health of the ASRS trust by reducing contributions, the system's admin-

istrators will ask the Legislature to impose an alternative contribution rate on 

employers to help boost the trust's health. If this special rate took effect July 1, it 

would be approximately 7.8 percent and would be paid by employers only. Re-

tired employees who went back to work still would not make contributions under 

the ASRS plan. 

Andrew Morrill, president of the 31,000-memberArizona Education Association, 

called the alternative contribution rate "better than nothing" but said the union 

would rather see an outright end to double-dipping. "Double-dipping weakens an 

otherwise sound system," he said, noting that it is detrimental to hiring new 

teachers who would be making full contributions to the trust. 

Pat Klein, assistant ASRS director, said the pension system does not have a posi-

tion on whether to ban double-dipping outright. School districts find it useful 

because they can entice good teachers to return to the classroom. 

Change DROP 
Adams and Pearce want to end the Deferred Retirement Option Plan, or DROP, 

for police and firefighters. The program allows public-safety officers to retire but 

stay on the job and continue getting paid for up to five years. During that time, 

the pension they would receive is set aside and accrues interest at a guaranteed 

rate now set at 8.25 percent. When they leave, they get their accrued pension 

payments, plus interest - usually a six-figure amount - in a lump sum and then 

start collecting a pension. 

Directors of police and firefighters unions vowed to vigorously oppose ending 

DROP, while the head of the public-safety pension plan said that fix alone would 

not restore the trust's financial health. "It would be a mistake to end DROP, plain 

and simple. Not only does DROP allow municipalities to recruit and retain qual-

ity employees, but it helps departments keep their most experienced employ-

ees on the street longer," said Tim Hill, president of the Professional Fire 

Fighters of Arizona. Adams said DROP is too costly. It accounted for $189 

million, or roughly 21  

percent, of public-safety pension benefits paid in 2008 and 2009. Adams 

questions whether public safety is being improved by offering the benefit. 

Public-safety reforms 

Jim Hacking, top administrator for the public-safety trust, said his board will 

propose a series of reforms to the Legislature because the trust's funding level 

is so low and the current pension program for police and firefighters is 

"unsustainable." Those reforms would be replicated for the elected officials' 

and corrections officers' retirement plans, which his board also supervises. 

The public-safety trust is funded at 65.8 percent, the worst among the six 

pension systems. That means its assets cover only 65.8 percent of payment 

obligations to current and future retirees within that system. Currently, the 

public is putting nearly $3 into the trust for every $1 invested by police and 

firefighters. 

Hacking said the Public Safety Personnel Retirement System's board within 

20 years wants its trust funded at 80 percent or higher, the benchmark of a 

healthy system. To do that, the board this month tentatively recommended: 

- Restricting the amount of money set aside to fund cost-of-living adjust-

ments. For the past 24 years, public-safety retirees have received the annual 

increases. 

- Gradually increasing the contribution rate for employees by 1 percentage 

point a year for four years, until it reaches 11.65 percent. Currently, public-

safety employees, by law, contribute 7.65 percent of their pay toward their 

retirement, while their employers contribute 20.89 percent. 

- Changing the interest rate for DROP accounts to one-half of the rate of 

annual returns on investments for the plan, reducing the trust's liabilities. 

- Calculating pensions for new hires based on the highest five consecutive 

years of compensation instead of the highest three consecutive years. This 

likely would lower pension payouts. 

- Increasing to 25 from the current 20 the number of years new hires would 

have to work to obtain a full pension. New employees would have their pen-

sions calculated by a different formula to reduce payouts. 

Jim Mann, executive director of the Fraternal Order of Police, said that his 

statewide organization is willing to look at any suggestions to fix the retire-

ment system and that he is open to creating a second-tier pension system for 

new hires that is not as generous. But, he said, those already in the system 

should not have their benefits reduced. Mann and Hill of the firefighters union 

said the Legislature easily could make changes to the pension systems for 

prospective new employees, but the two say the state Constitution and federal 

contract law would make it difficult to alter retirement benefits for retirees 

and employees currently in the system. 

Clint Bolick, a constitutional-law attorney with the non-profit Goldwater 

Institute in Phoenix, disagrees, saying certain changes could be made without 

running afoul of the Constitution or contract law. 
————————————————————————————————— - 

According to the New York Times 1/21/11:  

 Policy makers are working behind the scenes to come up with a way to let states 

declare bankruptcy and get out from under crushing debts, including the pensions 
they have promised to retired public workers. These reforms might allow state 

retirement systems to make sweeping changes in the same way the federal govern-

ment allowed General Motors and Chrysler to erase unsecured debts owed. 

 This would also have a major effect on government bond ratings and interest rates. 

Investors would probably shy away from less secure government bonds. This would 

probably require raising the interest rates government agencies such as states, coun-
ties and cities would have to pay to find investors in long-term projects that are 

usually financed by issuing government backed bonds.  

 No state is known to want to declare bankruptcy, and some question the wisdom of 

offering them the ability to do so now, given the jitters in the normally staid municipal 
bond market. Slightly more than $25 billion has flowed out of mutual funds that invest 

in muni bonds in the last two months, according to the Investment Company Insti-

tute.   

Many analysts say they consider a bond default by any state extremely unlikely, but 

they also say that when politicians take an interest in the bond market, surprises are 
apt to follow. 

 Institutional investors in municipal bonds, like insurance companies, are required to 

keep certain levels of capital. And they might retreat from additional investments. A 

deeply troubled state could eventually be priced out of the capital markets. 

ARIZONA LEGI SLATORS REVEAL STRATEGY TO REFORM PENSION SYSTEMS  
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Association polo shirts are available. Please 

see Nancy, Mary, or any board member for 

prices, sizes, colors and an order form. 

Association Coin  Back  

(front is same as the Seminar 

coin, but antique copper instead 

of bright copper)  

  

The 2010 Seminar 

coins are bright cop-

per and the back is 

the Yavapai County Court-

house.  

The front is the same 

as the Association 

Coin. 

A s s o c i a t i o n  

c o i n s  -  $ 1 0 . 0 0   

2 0 10 S emina r  

co ins  -  $ 1 0.0 0   

E a s el s  &  C a s es  

-  $ 1 . 0 0  ea c h   

S e e  B o b  f o r  

p u r c h a s e  

Seminar 
Coin 
Front 

Seminar  
Coin 
 Back 

FEBRUARY 2011 

SUN MON TUE WED THU FRI SAT 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 ** 15 16 17 18 19 

20 21 * 22 23 24 25 26 

27 28      

MARCH 2011 

SUN MON TUE WED THU FRI SAT 

  1 2 3 4 5 

6 7 8 9 *** 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

Dates of interest 
February 14—Monday ** Valentine’s Day 

February 21—Monday * President’s Day 

 

March 9— Wednesday *** AAPE quarterly meeting 

 

April 18 - Tax returns due  

(Emancipation day in Washington DC is April 15) 

April 24—Sunday ** Easter  

Future Dates 

June 9-10— Thursday & Friday *** AAPE 17th Annual Training 

Seminar Prescott, AZ 
September 14—Wednesday *** AAPE quarterly meeting 

December 14—Wednesday *** AAPE quarterly meeting 

DPS mandatory furlough days (subject to change) 

June 10, 2011 

July 22, 2011 

August 19, 2011 

September 16, 2011 

November 25, 2011 

December 23, 2011 and June 15, 2012 

APRIL 2011 

SUN MON TUE WED THU FRI SAT 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 * 19 20 21 22 23 

24** 25 26 27 28 29 30 
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HOW DOES THE NEW FIR EWORKS LAW AFFECT US ? 

 The State of Arizona has legalized the sale and pur-

chase of many types of fireworks. Many fire depart-
ments have raised concerns that fireworks will create 
more injuries and fires to damage property. This has 
caused concern in many cities. Many cities have 
banned the use of the newly legalized fireworks within 
their city limits. This has  caused more fireworks to 
be submitted to evidence rooms. 
 Fireworks should not be stored as evidence, but 

should be disposed of as soon as possible. Officers 
should take a picture and submit the fireworks for 
disposal or destruction as soon as possible. All fire-
works are flammable items, and many are explosive.  
 There is much misinformation out there regarding 
fireworks. Even fire department command staff (many 
cities consider them experts on the subject) can be 

wrong.  I was being directed to soak all fireworks in 
water. I asked the fire chief if that applied to fireworks 
containing magnesium. Magnesium is added to some 
fireworks and if you’re not aware water and burning 
magnesium do not mix. This brought about that 
working in evidence does not train you to handle all 
potentially hazardous and dangerous items. If we are 
going to handle more fireworks, we should have the 
proper training.  
 Too many policies are made as knee-jerk reactions. 
 I would like to get answers to the following ques-
tions: 
 How is your agency handling fireworks? 
 Have you seen more fireworks recently? 
 If you have other questions and/or concerns, please e

-mail them to me at azevidence@gmail.com.  
 Thanks. 

Page 12 

LOCK & KEY SPECIAL EDITION 2011 

 Tax on Medical Marijuana coming? 
 State tax collectors say they are planning to tax 

medical marijuana. Prescriptions are exempt from 

taxation, but medical marijuana will be sold to pa-

tients with certification from a physician. Anthony 

Forschino, a spokesman for the Department of 

Revenue says “It’s a written certification. It would 

just be a retail sale, like buying something off the 

shelf or over the counter.” 

 Marijuana dispensary owners will have to apply for 

a sales-tax license. AG Tom Horne believes a medi-

cal marijuana tax could bring in $40 million. 
 The legislature appears to have bipartisan support 

for a pot tax.  

Source:  AZ Republic 1/27/11 

page B1 

 How many recall Arizona’s 

tax stamps which allowed ex-

tra civil and criminal charges 

if the possessor had not paid 

the tax on the illegal drug? 

Social Security Withholding Temporarily Lowered 
 Social security will run a deficit this year and will keep on running in the red 

until the fund is exhausted around 2037. The federal government addresses 

the problem by enacting a one year cut in the payroll taxes. The expected $45 

billion deficit has tripled to $130 billion with this cut. More than 54 million 

  Americans receive an average $1,076 per month.  

  For the past 30 years, the program has run a surplus, which 

  has been borrowed to spend on other programs. Now that 

  Social Security is running deficits, the federal government  

  will need to find money elsewhere to pay for benefits. 

 

Stephen Ohlemacher Associated Press 
Source: AZ Republic Jan. 27, 2011     



Page 13 

LOCK & KEY SPECIAL EDITION 2011 



Page 14 

LOCK & KEY SPECIAL EDITION 2011 

 

 

 

 
 



LOCK & KEY SPECIAL EDITION 2011 



 

 “It is interesting to note that criminals have multiplied of 

late, and lawyers have also; but I repeat myself.” 

Mark Twain 

 “The animals are not as stupid as one thinks — they have 

neither doctors nor lawyers.” 

L. Docquier 

 Isn’t it a shame that 99% of the lawyers give the whole pro-

fession a bad name? 

Riddle answer (from pg. 2): counterfeit money! 

Advertising rates for the Lock & Key 

 

 Please the flyer on the previous page for current rates. 

 

 Call any AAPE board member to reserve your adver-
tisement in the next edition of the newsletter. 

 

 The deadline is the 1st day of  

January, April, July and October. 

COMMITTEES 

TRAINING COMMITTEE: 
Chairman: Sandie Imberi 

Phoenix Police  

Members: Mary Alinen 

Sierra Vista Police 

PUBLIC RELATIONS COMMITTEE: 
Chairman: Vacant 
Members: Nancy McKay-Hills 
Tucson Police 
Marketing Director: Vacant 
Newsletter Editor: Bob Reddington 
Avondale Police   623-333-7232  
azevidence@gmail.com  

Web Monitor: Mary Alinen, Sierra Vista Police 

GOOD AND WELFARE COMMITTEE: 
Chairman: Connie Bush 
  Police Department 
(520)- fax (520)  
 
  
 
Members: Deborah Lopez 
Pinal Sheriff’s Office 

RESPONSE TEAM COMMITTEE: 
Chairman: Linda Conley 

Quartzsite Police  

Members: Lane Darling 

Mesa Police 

LEGISLATIVE COMMITTEE: 

Chairman:  

Nancy McKay-Hills  Tucson Police   

Members:  

Lane Darling  Mesa Police 
Deborah Lopez Pinal Cty. Sheriff’s Office 
Roy Casto  Gilbert Police 
Bob Reddington  Avondale Police 
Jesse Joy  Eloy Police 

ASSOCIATION OFFICERS 
PRESIDENT: 
Lane Darling 
Mesa Police Department 
(480) 644-2826 Fax (480) 644-4086  
lane.darling@mesaaz.gov  

FIRST VICE-PRESIDENT: 
Roy Casto 
Gilbert Police Department 
(480) 635-7080 Fax (480) 635-7097  
roy.casto@ci.gilbert.az.us  

SECOND VICE-PRESIDENT: 
Nancy McKay-Hills 
Tucson Police Department 
(520) 837-7361 Fax (520) 791-5158  
Nancy.McKay-Hills@tucsonaz.gov  

SECRETARY: 
Deborah Shaw 
Peoria Police Department 
(623)773-7006 (623)773-8092  
deborahs@peoriaaz.gov  

TREASURER: 
Sandie Imberi 
Phoenix Police Department 
(602) 534-8700 Fax (602) 534-8865  
sandie.imberi@phoenix.gov  

SERGEANT AT ARMS: 
Deborah Lopez 
Pinal County Sheriff’s Department 

(520) 866-5132 Fax (520) 866-5254  

deborah.lopez@pinalcountyaz.gov  
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